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Key Areas of Expertise:

v" Education - Undergraduate and Postgraduate
level: business studies.

v Management and Implementation of Research
Programs: business and economics disciplines.

v" Human Resource Management: Job analysis,
recruitment and selection, training and development,
appraisal, e-recruitment, assessment centres.

v" Academic Research: human resource management,
knowledge management, performance measurement,
strategic management.

v PhD
06/2005 - 06/2009
Democritus university of Thrace
Polytechnic School
PhD Title: The effect of HRM practices on knowledge
creation and organizational performance.

v Graduate
02/2005
Chartered Institute of Personnel and Development
(CIPD), Great Britain.

v" MA in Human Resource Management
09/2003-10/2004
Derbyshire Business School, UK
Dissertation Title: The relationship between
Learning Capability and Total Performance at the
Firm level: An Empirical Test in Greece.

v" BA in Business Studies
09/2000-07/2003
Derbyshire Business School, UK
Dissertation Title: Diagnosing the organizational
culture: The case of the Greek food Industry

6938138771, 2510-462156 (epyaoiac)

Home: Fanariou 45, 65404, Kavala

Work: TEI of Kavala, Agios Loukas, 65404, Kavala

Teaching Experience:

09/2012 - 06-2013

Kavala Institute of Technology

Department of Business Administration

MBA Program

Modules: HRM strategies, Corporate Social
Responsibility, Managing Innovation.

v" Adjunct Faculty
09/2012 - 01/2013
Kavala Institute of Technology
Department of Petroleum & Natural Gas
Technology
Msc in Oil and Gas Technology.
Modules: Leadership, Oil and Gas Management
(HRM lectures).

v Adjunct Faculty
09/2005 - Today
Kavala Institute of Technology
Department of Business Administration
Undergraduate Program
Modules: HRM (tutorials), Strategic Management
(tutorials), Knowledge Management (theory and
tutorials), Business Ethics (theory and tutorials) and
Business Research Methods (tutorials),
Entrepreneurship (theory and tutorials), Innovation
Management (theory and tutorials).

v" Adjunct Faculty
10/2010 - Today
Kavala Institute of Technology
Department of Information Management
Undergraduate Program
Modules: HRM (theory).

v" Adjunct Faculty
10/2006 - Today
Kavala Institute of Technology
School of Business and Economics
European Program ERASMUS
Voluntary Lecturing
Modules: HRM, Business Strategy.




Working Experience:

v

Business Consultant -
Services

01/2011 - Today
Self-employed

European development programs, European
research programs, strategic planning, human
resource management, planning and designing
seminars and workshops.

Higher Education

Scientific Responsible of Seminars & Scientific
Support of Project Team

09/ 2012 - Today

Kavala Institute of Technology

European Territorial Cooperation

Programme “Greece-Bulgaria 2007-2013"/
“Integrating the Greek — Bulgarian Tourism
Product”/ IG-BTP.

Data Collection & Processing / Economist
Services

06/ 2011 - Today

Kavala Institute of Technology

European Territorial Cooperation

Programme “Greece-Bulgaria 2007-2013"/
“Integrated digital bridge between academic and
business organizations”/ IDBABO.

Career Adviser

09/ 2010 - Today

Kavala Institute of Technology

European program DASTA

Information, advice and guidance to help students
who undertake their placement make effective
choices about their behavior, training and work.

External Associate — Business Consultant
11/2004 - 03/2009

Grant Solutions A.E.

Consulting Firm

External associate part of the scientific personnel
mainly handling research assignments or other
projects dealing with HRM and other management
disciplines: strategic planning, recruitment and
selection, job analysis and European development
programs.

Professional Training:

Assessment Centre Master Class

03/2013

Qmetric

Designing, organizing, & implementing an employee
assessment centre.

v

Interests
Travel, Literature, History, Cinema, Beach Volley,
Swimming.

Languages and Computer Skills:

v Languages
English (Fluently).
French (Certificate).

v' Computer Skills
CCU diploma of Aristotle University of Thessaloniki
(MS Office and Microsoft Windows).
Statistical Packages SPSS and AMOS.

Other Activities:

Reviewer in Scientific Journals

“Journal of Workplace Learning” (ISSN: 1366-5626),
Journal of Small Business and Enterprise Development
(ISSN: 1462-6004).

Diploma theses assistance, TEI of Kavala

Support in more than 25 diploma thesis at both graduate
and undergraduate level (Disciplines: Strategic
Management, Human Resource Management, Knowledge
Management and Entrepreneurship).

Economist Professional
Accredited by the Economical Chamber of Greece (OEE)
since April 2006 (L.N.: 0206078572 / R.N.: 078572).

Member of the Economic Chamber of Greece
Graduate

Chartered
(CIPD), UK.

Institute of Personnel and Development

Member of the elected board of Hellenic Society
University of Derby, 2002-2004.

Greek army service
Training in Electronic Warfare, 2009-2010.

Intellectual: analytical problem solving.

Drive and Resilience: continuous learning, initiative and
flexibility, planning and organizing.

Interpersonel Relationships: extroversion, cooperative
teamwork, integrity and respect for others.
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