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� PhD    
06/2005 – 06/2009   
Democritus university of Thrace 
Polytechnic School    
PhD Title: The effect of HRM practices on knowledge 
creation and organizational performance.   
 

� Graduate  
02/2005 
Chartered Institute of Personnel and Development    
(CIPD), Great Britain.   
 

� MA in Human Resource Management 
09/2003-10/2004          
Derbyshire Business School, UK  
Dissertation Title: The relationship between 
Learning Capability and Total Performance at the 
Firm level: An Empirical Test in Greece. 
 

� BA in Business Studies  
09/2000-07/2003           
Derbyshire Business School, UK  
Dissertation Title: Diagnosing the organizational 
culture: The case of the Greek food Industry 

 

09/2012 – 06-2013 
             Kavala Institute of Technology    
             Department of Business Administration  
             MBA Program  

Modules: HRM strategies, Corporate Social 
Responsibility, Managing Innovation.    

 
� Adjunct Faculty 

09/2012 – 01/2013   
            Kavala Institute of Technology    
            Department of Petroleum & Natural Gas  
            Technology             
            Msc in Oil and Gas Technology. 

Modules: Leadership, Oil and Gas Management 
(HRM lectures). 

 
� Adjunct Faculty  

09/2005 – Today  
Kavala Institute of Technology    
Department of Business Administration  

            Undergraduate Program  
Modules: HRM (tutorials), Strategic Management 
(tutorials), Knowledge Management (theory and 
tutorials), Business Ethics (theory and tutorials) and 
Business Research Methods (tutorials), 
Entrepreneurship (theory and tutorials), Innovation 
Management (theory and tutorials).  

 
� Adjunct Faculty  

10/2010 – Today  
Kavala Institute of Technology    
Department of Information Management  

            Undergraduate Program  
Modules: HRM (theory). 
 

� Adjunct Faculty  
10/2006 – Today  
Kavala Institute of Technology    
School of Business and Economics  
European Program  ERASMUS  
Voluntary Lecturing  
Modules: HRM, Business Strategy. 
 
 
 

 Key Areas of Expertise:  

� Education – Undergraduate and Postgraduate 
level: business studies. 
 

� Management and Implementation of Research 
Programs: business and economics disciplines.  

 
� Human Resource Management: Job analysis, 

recruitment and selection, training and development, 
appraisal, e-recruitment, assessment centres.  

    
� Academic Research: human resource management, 

knowledge management, performance measurement, 
strategic management.       

 

Teaching Experience: 

 Education: 

6938138771, 2510-462156 (εργασίας) 

 



 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

� Intellectual: analytical problem solving.  
 

� Drive and Resilience: continuous learning, initiative and    
flexibility, planning and organizing.  

 
� Interpersonel Relationships: extroversion, cooperative  

teamwork, integrity and respect for others.  

� Business Consultant  -  Higher Education 
Services  
01/2011 – Today   
Self-employed  
European development programs, European 
research programs, strategic planning, human 
resource management, planning and designing 
seminars and workshops.   
 

� Scientific Responsible of Seminars & Scientific 
Support of Project Team   
09/ 2012 – Today  
Kavala Institute of Technology   

             European Territorial Cooperation  
             Programme “Greece-Bulgaria 2007-2013”/    
             “Integrating the Greek – Bulgarian Tourism  
             Product”/ IG-BTP.  

 
� Data Collection & Processing / Economist 

Services  
06/ 2011 – Today  
Kavala Institute of Technology   

            European Territorial Cooperation  
            Programme “Greece-Bulgaria 2007-2013”/    

“Integrated digital bridge between    academic and 
business organizations”/ IDBABO.  

          
� Career Adviser  

09/ 2010 – Today  
Kavala Institute of Technology  

 European program DASTA  
Information, advice and guidance to help   students 
who undertake their placement make effective 
choices about their behavior, training and work. 
 

� External Associate – Business Consultant 
11/2004 – 03/2009  
Grant Solutions A.E. 
Consulting Firm    
External associate part of the scientific personnel 
mainly handling research assignments or other 
projects dealing with HRM and other management 
disciplines: strategic planning, recruitment and 
selection, job analysis and European development 
programs.               

 

� Languages  
English (Fluently).  
French (Certificate).  
 

� Computer Skills   
CCU diploma of Aristotle University of Thessaloniki 
(MS Office and Microsoft Windows).  
Statistical Packages SPSS and AMOS. 

� Assessment Centre Master Class  
03/2013  
Qmetric 
Designing, organizing, & implementing an employee 
assessment centre.    

 

 

� Reviewer in Scientific Journals  
“Journal of Workplace Learning” (ISSN: 1366-5626), 
Journal of Small Business and Enterprise Development 
(ISSN: 1462-6004). 
 

� Diploma theses assistance, TEI of Kavala  
Support in more than 25 diploma thesis at both graduate 
and undergraduate level (Disciplines: Strategic 
Management, Human Resource Management, Knowledge 
Management and Entrepreneurship).  
 

� Economist Professional  
Accredited by the Economical Chamber of Greece (OEE) 
since April 2006 (L.N.: 0206078572 / R.N.: 078572). 
 

� Member of the Economic Chamber of Greece 
 

� Graduate  
Chartered Institute of Personnel and Development 
(CIPD), UK. 

 
� Member of the elected board of Hellenic Society 

University of Derby, 2002-2004. 
 

� Greek army service  
Training in Electronic Warfare, 2009-2010.   

 
 

� Interests 
Travel, Literature, History, Cinema, Beach Volley, 
Swimming. 

 

 

 Working Experience:  Languages and Computer Skills: 

 Other Activities: 

Competencies: 

 Professional Training: 

 Interests: 



 
 
 
Α) Publications in International Journals 

 
1. Maditinos, D., Sevic Z. and Theriou, G. (2006) “The Introduction of Economic Value Added 

(EVA) in the Greek Corporate Sector, The Southeuropean Review of Business Finance & 

Accounting, Vol 4, No. 2, pp. 89-97.  

2. Theriou, Ν. G., Theriou, G. N. and Chatzoglou, P. (2007), “The Relationship between Learning 

Capability and Organizational Performance: The Banking Sector in Greece”, SPOUDAI, The 

University of Piraeus Journal of Economics, Business, Statistics and Operations Research, Vol. 57, 

No. 2, pp. 9-29.   

3. Theriou, N. G., Theriou, G. N. and Papadopoulos, A. (2007), “Integrating the Balanced 

Scorecard and Activity-Based Costing”, Cost Management, Vol. 21, No. 3, pp. 42-48.  

4. Theriou, G.N. and Chatzoglou, P.D. (2007), “Enhancing performance through best HRM 

practices, organizational learning and knowledge management: A conceptual framework”, 

European Business Review, Vol. 20, No. 3, pp. 185-207.  

5. Theriou, G.N. and Chatzoglou, P.D. (2009). “Exploring the Best Practices – Performance 

Relationship: An Empirical Approach”, Journal of Workplace Learning, Vol 21, No 8, pp. 614-646. 

6. Theriou, N., Aggelidis, V. and Theriou, G. (2009). “A Theoretical Framework Contrasting the 

Resource-Based Perspective and the Knowledge-Based View”, European Research Studies, Vol. 

12, No. 3, pp. 177-190.  

7. Theriou, N., Sevic Z., Maditinos, D. and Theriou, G. (2009) “The relationship between the use 

of strategic human capital, the design of the Management Control System and organisational 

performance: an empirical study in the Greek context”, International Journal of Economic Policy in 

Emerging Economies, Vol. 2, No. 3, 24 Dec 2009, pp. 202-227.  

8. Maditinos, D., Chatzoudes, D., Tsairidis, C. and Theriou, G. (2010), “The Impact of 

Intellectual Capital on Firms’ Market Value and Financial performance”, Journal of Intellectual 

Capital, Vol. 12 No. 1, pp. 132-151 . 

9. Theriou, G. (2010), “The relationship of extrinsic rewards and employee creativity as function of 

job complexity”, SPOUDAI, The University of Piraeus Journal of Economics, Business, Statistics 

and Operations Research, Vol. 60, No. 3-4, pp.101-126.” 

10. Maditions, D., Theriou, G., Keisidou, E. and Sarigiannidis, L. (2011), “Exploring the factors 

associated with weblog usage acceptance: Evidence from Cyprus”, International Journal of Web 

Based Communities”, Vol. 12 No. 2, pp. 196-212.   

11. Theriou, N., Madytinos, D. and Theriou, G. (2011), “Knowledge Management Enabler Factors 

and Firm Performance: An Empirical Research of the Greek Medium and Large Firms”, European 

Research Studies, Vol. 14, No. 2, pp. 97-134. 

12. Georgiadou, C., Theriou, G. and Sarigiannidis, L. (2012), “The impact of Key Knowledge 

Factors on Project Performance: The Case of the Greek Construction Industry”, PRIME, Vol 5, No. 

1, pp. 38-53.    

13. Theriou, G. and Chatzoudes, D. (2013), “Exploring the entrepreneurship - performance 

relationship: evidence from Greek SMEs”, Journal of Small Business and Enterprise Development, 

Accepted for publication. 

 

 

 

 Research: 



Β) International Conferences 

 

1. Theriou, N., Aggelidis, V., Maditinos, D. and Theriou, G. (2005): “Testing the Relationship 

between Beta and Returns in ASE: A Second Attempt”, 3nd International Conference on 

Accounting and Finance in Transition- ICAFT 2005, 9-11th July 2005, Kavala, Greece. 

2. Maditinos, D., Sevic, Z., and Theriou, G. (2006), “The Introduction of Economic Value Added 

(EVA) in the Corporate World”, International Conference of Innovation, Entrepreneurship and 

Competiveness in Balkan and Black Sea Countries, 3-5 November 2006, Kavala, Greece.    

3. Theriou, N., Maditinos, D. and Theriou, G. (2007), “Is the BSC Really a New Performance 

Measurement System?”, 5th  International Conference on Accounting and Finance in Transition- 

ICAFT 2007, London, UK.  

4. Theriou, N., Sevic, Z. and Theriou, G. (2007), “The Relationship Between the Use of Human 

Capital, the Design of the Management Control Systems and Organizational Performance: An 

Empirical Study in the Greek Context”, 5th  International Conference on Accounting and Finance in 

Transition- ICAFT 2007, London, UK. 

5. Maditinos, D., Sevic, Z., Chatzoglou, P. and Theriou, G. (2007), “Earnings as an Explanatory 

tool  in explaining stock market returns and the use of Easton and Harris (1991) model: The case 

of Greece”, International Scientific Conference, Contemporary Challenges of Theory and Practice 

in Economies, University of Belgrade, September 2007, Belgrade.   

6. Theriou, N., Aggelidis, V. and Theriou, G. (2008), “The complementary of the two 

perspectives the resource-based and the knowledge-based views”, International Conference on 

Applied Business & Economics, 2-4 October 2008, Thessaloniki, Greece  

7. Theriou, G. and Chatzoglou, P. (2009), “The Impact of HRM on Organizational Performance: A 

Proposed “Best HRM Practices” System”, 5th National and International Conference of Hellenic 

Society For Systemic Studies, 24-27 June, 2009, Xanthi, Greece.   

8. Maditinos, D., Chatzoudes, D., Tsairidis, C. and Theriou, G. (2010), “The impact of 

intellectual capital on firm’s market value and financial performance”, Management of 

International Business and Economic Systems (MIBES), 4-6 June 2010, Kavala, Greece.  

9. Theriou, N., Maditinos, D. and Theriou, G. (2010) “Knowledge Management Enabler Factors 

and Firm Performance: An empirical research of the Greek medium and large firms”, International 

Conference on Applied Business and Economics, Technological Educational Institute of Kavala, 

Kavala, Greece. 

10. Theriou, N., Raptis, C. and Theriou, G. (2011), “Strategic Decision Making Process and the 

Importance of Structure Formality, Financial, and Non-Financial Information”, International 

Conference on Applied Business & Economics, 29th September -1st October 2011, Piraeus, 

Greece.   

11. Georgiadou,, C., Theriou G. and Sarigiannidis, L. (2012), “The impact of Key Knowledge 

Factors on Project Performance: The Case of the Greek Construction Industry”, ESDO 

International Conference, 25 -27 May, Larisa, Greece.    

 

C) National Conferences 

 

• Maditinos, D., Chatzoudes, D., and Theriou, G. (2007), «Η εµπιστοσύνη στο 

ηλεκτρονικόεµπόριο µια έρευνα των αντιλήψεων των χρηστών», 20nth National Conference of 

Statics, 11-15 April, 2007, Leykosia, Cyprus.   

• Kyriakidou, A., Theriou, G. and Maditianou, A. (2009), « Η σχέση της εξουσιοδότησης και της 

επαγγελµατικής ικανοποίησης και ικανοποίηση των πελατών γυµναστηρίων fitness», 10th National 

Conference of Sports Management, 6-8 November 2009, Kavala, Greece.  
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